


a. She can hold an extraordinary general meeting.
The individual rights of shareholders mainly include contractual rights and procedural rights. 
By extraordinary General Meeting (EGM) specified in the Company Law. Among them, there are three cases for convening EGM: the EGM proposed by the directors (Article 249C); Extraordinary general meeting proposed by the court (Article 249G); An extraordinary general meeting of shareholders proposed by shareholders. The extraordinary general meeting proposed by shareholders can be divided into three situations: the extraordinary general meeting proposed by shareholders with at least 5% voting rights at their own expense; Extraordinary general meeting of shareholders proposed by shareholders with no less than 5% voting rights or not less than 100 shareholders and presided over by the company's directors (Article 249D) is initiated by shareholders but not actively responded by the company and convened and held by shareholders themselves, and the expenses shall be borne by the company (Article 249E).
b. Under the Australian legal framework, shareholders are able to bring an action in their personal capacity to enforce their rights and predominantly include:
1. Allotment of Shares in the company for an improper purpose; or
2. Where a company exercises its power to alter the constitution in a manner which harms the shareholders or their rights.
According to Article 232 of the Company Law of 2001, when the majority shareholders of a company try to oppress, unfairly damage or unfairly discriminate against the interests of a shareholder in this or other status, the court can make a compulsory ruling.
[bookmark: _GoBack]Remedies: According to Article 233, if she can prove the existence of discrimination, the court can compel the company to make a specific action (sue the supplier) or require other shareholders to make financial compensation to her until she is willing to stop the lawsuit. In judicial practice, because it is very difficult to prove the oppressive behavior of shareholders, such disputes are usually settled by negotiating compensation.





